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Introduction
Counselors are pressed for time so it’s often challenging to provide career exploration op-
portunities to students even though it is one of the three domains of school counseling as 
defined by the American School Counselor Association. It is also the critical component for 
helping students decide which high school and postsecondary options to pursue. Opportuni-
ties to meet with students can range from having one brief meeting to meeting for a full term 
with a group. Incorporating career exploration activities can seem daunting, especially when 
the goal is to ensure equal experiences and exposure for every student for their own career 
development process, but free, low-cost, effective resources do exist. 

In response to its charge in California Education Code, the California Career 
Resource Network (CalCRN) has developed a suite of free and low-cost career 
exploration resources for counselors to use with their students. The following is 
a quick guide to using these resources in a variety of settings: 

• one brief session with one student
• one long session with one student
• multiple meetings with one student
• a full class session with a group of students
• multiple meetings with a group of students, or
• one full term with a group of students (provided at the end of the guide)

All of the online resources in this guide are available at: http://www.CaliforniaCareers.info.

Student Survey
Want to know more about what the students at your school have learned and want to learn 
about the world of potential occupations? 

You can obtain the results of a ten-question online student survey about their career inter-
ests and experience with CalCRN resources by contacting John Merris-Coots at jmerris@cde.
ca.gov. 

Survey questions can be seen in Appendix A.

Survey results may also be useful when submitting the Support Personnel Accountability 
Report Card (www.sparconline.net).

CalCRN Resources and Standards
CalCRN’s resources have been developed to support students in the acquisition of skills identi-
fied by the California Department of Education and the American School Counselor Associa-
tion. (Further detail can be found in Appendix A)
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California Results-Based School Counseling and Student Support Guidelines
The purpose of the California Results-Based School Counseling and Student Support Guide-
lines is to help counties, districts, and schools to review and strengthen their existing school 
counseling and student support programs and to help those without such a program to build 
one.

School counseling programs provide guidance, counseling, and student support in three 
broad spheres of influence, or domains, (e.g., academic, career, and personal/social develop-
ment).  The Career domain provides the foundation for students to develop skills, attitudes, 
and knowledge that facilitate the transition from school to the world of work and from various 
jobs across the life career span in today’s modern workforce. Within this domain students may 
explore career interests and options, participate in service-learning projects, perform appren-
ticeships, and plan and pursue postsecondary study.

California Career Technical Education Model Curriculum Standards (CCTE)
The CCTE model curriculum standards serve as the basis for the curriculum frameworks, in-
structional materials, and statewide assessments in California. 

Foundation Standards
There are 11 foundation standards that all students need to master to be successful in 
the career technical education curriculum and in the workplace. Career Planning and 
Management is Foundation Standard 3.

The American School Counselor Association (ASCA) National Standards
The ASCA National Standards identify and prioritize the specific attitudes, knowledge, and 
skills that students should be able to demonstrate as a result of participating in a school-
counseling program. The following identifies the standards most strongly supported by 
CalCRN resources.

Career Development
The ASCA standards for career development guide school counseling programs to pro-
vide the foundation for the acquisition of skills, attitudes and knowledge that enable 
students to make a successful transition from school to the world of work, and from 
job to job across the life span.
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California CareerZone
www.CACareerZone.org
Workbook: http://californiacareers.info/careerzone

California CareerZone is a site that provides assessments (type-factor and work value) and oc-
cupational exploration with California specific occupational outlook and salaries.

(Note: Prior to meeting with students print copies of the California CareerZone workbook that 
is available for use with students. It can be found at the URL listed above. Become familiar 
with the workbook by filling it out yourself and note that it includes instructions for creating 
an online portfolio account to save assessment results and occupations of interest. Having a 
completed copy of the workbook will also help students better understand how it is used. )

One Brief Session with a Student

Have a copy of the workbook available for the student. Review the workbook prior to using it 
with students and note that Step 1 can be completed prior to going online to use the Career-
Zone.

Completing Step 1 of the workbook can be the goal during this brief session with students. 

Following are some questions you can ask if a student is stuck:
What are some activities that interest you?
What kinds of tasks have you enjoyed doing, either at work or as a hobby?
What are some occupations you are familiar with? Which ones appeal to you, which ones 
don’t appeal to you?

Begin by reviewing the workbook and then show the student the California CareerZone web-
site on your computer. 

• Point out the three different assessments and where they apply to the different 
steps in the workbook.

• Ask students to complete the workbook on their own time and though this was 
described as “one” session, the best student results will be realized by setting up a 
follow-up session to discuss the results.
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One Hour with a Student

Follow all the instructions detailed in the Brief Session. 

• After pointing out the three different assessments provided on California Career-
Zone, either go back to the Quick Assess webpage or use the Holland Code Tutorial 
on page 4 of the workbook. Discuss the definitions of each letter.

• Now open up the Quick Assess webpage on your computer. 
• Ask the student to determine his/her code and click on ‘Find Jobs’. 
• Show the student how to explore occupations in the list provided. As the student is 

exploring occupations, be sure he/she details any interesting occupations in Step 3 
of the workbook.

• Ask the student to complete the workbook and other assessments on their own 
time and establish a time to meet and discuss the results at a later date.

Multiple Sessions with a Student

Depending on the number of sessions you have with a student you will need to break up the 
activities in the workbook in order for it to be completed by your last meeting. Assign home-
work to facilitate discussion during your sessions with the student. The following instructions 
assume you will have 4 meetings for 15-20 minutes with the student.

Session 1: 
• Complete and discuss Steps 1 and 3. 
• Creation of an online portfolio account is an option you can choose to use. Step 2 

describes the basic process for creating an account, detailed instructions are found 
on page 6 of the workbook.

• Ask the student to complete the Interest Profiler (Step 4) on their own time. 
• Be sure to emphasize that the student decides whether or not they would like to 

do each work activity. Answers are not based on whether the student has ever 
done the activity or is good at it. 

Session 2: 
• Discuss the results from the Interest Profiler (Step 4). 
• Use the three-letter Holland code the student received from Step 4 to complete 

the Quick Assessment. 
• Discuss the occupations the student chose from the list and explore similarities 

and differences. 
• Ask the student to complete the Work Importance Profiler (Step 5) on their own 

time. 
• Ask the student to complete the first section of Step 6 on their own time.
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Session 3: 
• Discuss the results of Steps 5 and 6 and add any new information. 
• Discuss and complete the remaining sections of Step 6. 

Session 4: 
• Discuss and complete the Career Goal Worksheet in the workbook.
• Ask the student to complete the workbook on their own time if necessary and 

establish a time for it to be turned in if it is to be used as an assignment.

One Class Session with a Group of Students
Without the Workbook (Not recommended)

(Note: At a minimum print a copy of page 4 from the Workbook for each student to help them 
with completing the Quick Assessment.)

Use a computer and a projector to project the California CareerZone web site onto a screen. 
• Point out the first two categories: Assess Yourself, and Industry Sectors.  
• First introduce the students to the Industry Sectors area by clicking on it and ask-

ing the class to suggest an industry. 
• Click on the selected industry and choose an occupation listed. Show the group all 

of the detail provided for that occupation. 
• If you selected an occupation that provides a movie clip, show it to them.
• Show students how to set up an online portfolio account.

When you are finished discussing the details, go back to Assess Yourself. 
• Select the Quick Assess and introduce the students to the Holland Code defini-

tions. 
• Ask a student to volunteer what they think their code is and click on Find Jobs. 
• Using the same student, ask them to pick an occupation to explore. 
• Ask the student to point out any information in that occupation that interests 

them. 
• Repeat a couple of times by choosing from the occupations listed.

Go back to Assess Yourself and click on Interest Profiler. 
• Show the students how to start the assessment and answer some of the questions. 
• Tell the students that they can complete their own assessment and explore occu-

pations that relate to their code.

Go back to Assess Yourself and click on Work Importance Profiler. 
• Show the students how to start the assessment and answer some of the questions. 
• Let them know it will provide them with values that are important to them in the 

workplace and will match these with occupations to explore.
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With the Workbook

Give each student a California CareerZone Workbook and ask them to open it up. 
• Before going to the website, ask the students to complete Step 1. 
• When they are finished, discuss the occupations that some students wrote down.

Follow the same instructions listed under ‘Without the Workbook’ and use a computer and a 
projector to project the web site onto a screen.

• Be sure to point out the rest of the steps in the workbook that pertain to the spe-
cific assessments. 

• Tell the students the workbooks belong to them but they need to complete and 
submit a copy of their Career Goal Worksheets.

Multiple Class Sessions with a Group of Students

When using the California CareerZone over an extended period of time with a group, plan on 
using the workbooks. Since the California CareerZone is a web-based tool, students will need 
access computers during the sessions. The instructions below assume having 4 one-hour ses-
sions with the group. If you have a different number of sessions you will need to break up the 
activities in the workbook in order for it to be completed by your last meeting.

Session 1: 
• Hand out the workbooks and ask students to complete Step 1. 
• When they are finished, discuss some of the occupations that students wrote 

down. 
• Discuss the Holland Code definitions in Quick Assess (page 4 in the workbook) 

before asking students to go to California CareerZone on their computers,. 
• Ask a student to volunteer what they think their code is and use this as a way to 

model the exploration process using the occupation list that results from that code. 
• Discuss Step 2 and page 7 to ensure students understand how to create an online 

portfolio account if you want to use this option.
• Direct students to complete Step 3 using Quick Assess.

Session 2: 
• Allow the students time if necessary to finish Step 3. 
• Ask students to name some of the occupations they discovered. 
• Direct students to complete the Interest Profiler (Step 4) and explore additional oc-

cupations that are identified. 
• Allow time for discussion of the occupations the students discovered in Steps 3 

and 4.
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Session 3: 
• Direct students to complete the Work Importance Profiler (Step 5) and explore oc-

cupations. 
• Allow time discussion of the work values and occupations they identified.
• Assign Step 6 in the workbook as homework.

Session 4: 
• Allow time if necessary for students to complete Step 6 of the workbook. 
• Discuss responses to the directions/questions in Step 6.
• Review the elements of the Career Goal Worksheet.
• Direct students to begin working on their Career Goal Worksheet.
• Allow time for discussion of insights gained through completion of all the Steps in 

the workbook.
• Direct students to complete and submit a copy of their Career Goal Worksheets.
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California Reality Check
www.CaliforniaRealityCheck.org
Workbook: http://californiacareers.info/realitycheck

California Reality Check is an online budgeting exercise that offers a fun, but serious glimpse 
into the costs of living for students to live on their own as single adults. Students will learn to 
see the connection between occupational, education and training choices and the lifestyles 
they desire.

(Note: Prior to meeting with students print copies of the California Reality Check workbook 
that is available for use with students. It can be found at the URL listed above. Become familiar 
with the workbook by filling it out yourself. Having a completed copy of the workbook will 
also help students better understand how it is used.)

One Brief Session with a Student
Have a copy of the workbook available for the student. 

Prepare students to use the site by asking some questions:
• What do you think life will be like when you are living on your own?
• What do you know about savings accounts?
• Have you ever seen or created a financial budget?
• What is your dream occupation? How much money does that occupation earn on 
 average?

Show students the California Reality Check website on your computer. 
• Point out the three ways to navigate the site and how they pertain to the different 

steps in the workbook.
• Ask students to complete the workbook on their own time and though this was 

described as “one” session, the best student results will be realized by setting up a 
follow-up session to discuss the results.

One Hour with a Student
First, follow all the instructions detailed in the Brief Session, then: 

• Open up the main web page on your computer. 
• Point out the three different ways to navigate California Reality Check.
• Open up the workbook and begin working on steps 1 through 3. 
• After finishing step 3, ask the student if they are surprised by any of the informa-

tion.
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• Assist the student in step 4 and step 5.
• Ask the student to complete the workbook and other assessments on their own 

time and establish a time to meet and discuss the results at a later date.

Multiple Sessions with a Student
Depending on the number of sessions you have with a student you will need to break up the 
activities in the workbook in order for it to be completed by your last meeting. Assign home-
work if necessary in order to facilitate discussion during your sessions with the student. The 
following instructions assume you will have 4 meetings for 15-20 minutes with the student.

Session 1: 
• Using the same instructions in ‘One Brief Session with a Student’ ask the student to 

complete Steps 1 through 5 of ‘Get a Reality Check’ in the workbook on their own 
time. 

• Ask the student to write down any occupations that interest them from the list 
provided at the end of the activity.

Session 2: 
• Discuss the occupations the student discovered at the end of Session 1. 
• Use California CareerZone to look them up again if necessary. 
• Ask the student to use the ‘Annual Salary Needed’ information from step 3 in ‘Get a 

Reality Check’ to complete ‘Future Salary’ on their own time. 
• Ask the student to write down additional occupations in step 2. 

Session 3:  
• Using the information the student has accumulated about occupations, ask the 

student to choose or create an ideal occupation from the list. 
• Discuss the educational requirements, what appeals to them about the occupa-

tion, and ways they can explore that occupation further. 

Session 4: 
• Based on the occupation the student selected in session 3, complete steps 1 

through 5 of ‘Occupation Direct’ in the workbook.
• Direct the student to complete and submit the workbook if it is to be used as an 

assignment.

One Class Session with a Group of Students
• Give each student a California Reality Check workbook to use for note taking dur-

ing the session and in order to use the site on their own time.
• Use a computer and projector to project California Reality Check onto the wall or 

screen. 
• Point out the three different ways to navigate California Reality Check.
• Tell students that they will work together to answer the budgeting questions on 



11Counselor’s Guide to Career Exploration

‘Get a Reality Check’ and direct them to begin working through the pages. 
• After reviewing the options on each page, the group of students determines which 

option to choose. 
• Describe the elements of the summary page of the budget (taxes, annual in-

come...).  
• Move on to the ‘Find Occupations that Match this Annual Salary’ section.  
• Choose ‘Short Demonstration’ for educational level, and ‘I don’t know, include all 

occupational categories’ for the occupational category section. 
• If a list of occupations come up, note how many there are to the group of students. 
• Explore the occupations. 
• Go back to the Occupations and Education page of Reality Check and change edu-

cation and industry selections. 
• Explore the list with the class.
• Direct the students to complete and submit the workbook if it is to be used as an 

assignment.

Multiple Class Sessions with a Group of Students
When using the California Reality Check over an extended period of time with a group, it will 
be most effective if every student as a workbook. Since the California Reality Check is a web-
based tool, it is also necessary for the students to have access to computers during your ses-
sions. The instructions below assume you will have 4 one-hour sessions with the group. If you 
have a different number of sessions you will need to break up the activities in the workbook in 
order for it to be completed by your last meeting.

Session 1:  
• Hand out a workbook to every student and ask students to read page 2 of the 

workbook. 
• Direct the students to go to the California Reality Check website.  
• Tell students which version to select (text, non-flash, or flash). 
• Determine beforehand if you want the students to watch or skip the Introduction. 
• Guide students through steps 1 through 3 of ‘Get a Reality Check’ making sure they 

write down their personal selections in the workbook. 
• When all students have reached the end of step 3, ask some students to volunteer 

their Total Monthly Expenses and their Annual Salary Needed.
• Determine beforehand if you would like the students to explore the optional step 4 

family scenarios. 
• Ask students to complete Step 5. If you run out of time during Step 5, ask students 

to write down the occupational titles that sound interesting to them from the list. 
• They can explore these occupations by using the ‘Search Occupations’ option on 

California CareerZone (www.cacareerzone.org).

Session 2: 
• Use the beginning of the session to allow students time to finish step 5 from the 

previous session if necessary.
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• Ask students to go to the ‘Future Salary’ section of the workbook and the website. 
• Determine if you would like students to explore occupations based on their own 

wish for a salary or based on the ‘Annual Salary Needed’ in step 3 of ‘Get a Reality 
Check’. 

• Allow students time to explore the occupations and step 2 of ‘Future Salary’.

Session 3: 
• Using the information the students have compiled about occupations, ask the stu-

dents to choose or create an ideal occupation from the list. 
• Discuss the educational requirements, what appeals to them about the occupa-

tion, and ways they can explore that occupation further.

Session 4: 
• Based on the occupation each student selected in session 3, ask the students to 

complete steps 1 through 5 of ‘Occupation Direct’ in the workbook.
• Direct the students to complete and submit the workbook if it is to be used as an 

assignment.
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California Career Planning 
Guide (CCPG)
www.CaliforniaCareers.info/ccpg

The California Career Planning Guide (CCPG) is a self-help guide for developing a Career Ac-
tion Plan. Students will learn about the importance of making informed career decisions and 
develop a usable plan for achieving their career goals by engaging in a process of self assess-
ment, exploring the world of work, and identifying training and education needs. The CCPG 
can be purchased as a hard copy or downloaded for free at the URL listed above. Downloads 
include: English CCPG, Spanish CCPG, English text, and Spanish text.

One Brief Session with a Student
Using the CCPG during a brief session will be most effective with a self-motivated student as it 
will require work outside the session.

• Introduce the student to the CCPG, either as an online download or in hard copy, 
pointing out the Career Planning Cycle on page 7. 

• Explain to the student that people through this process multiple times in their 
lives. 

• Discuss the activity on page 8 “Being Open to Change” during your brief meeting. 
This will prepare the student to do the next steps on their own.

• Ask the student to finish the assessments in Step 1: Learn About Yourself on pages 
12 through 27 on their own time. 

• Point out the Summary Worksheets on pages 28 through 33. 
• Ask the student to set up an appointment with you when he/she has completed 

Step 1.

One Hour with a Student
Follow the instructions detailed for a brief session with a student. 

• After discussing the activity on page 8 “Being Open to Change”, begin going 
through the assessments starting on page 12. 

• Discuss the differences between each assessment and how they can help the stu-
dent discover their various interests, skills, and job values. 

• As the student completes each assessment make sure to transfer the results to 
either the summary worksheet starting on page 28, and/or the Self-Assessment 
Wheel on page 33. 

• Ask the student to finish the ‘Investigate the World of Work’ and ‘Use What You Have 
Learned’ sections on their own time. 

• Ask the student to set up an appointment with you when he/she has completed 
the sections.
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Multiple Sessions with a Student
Depending on the number of sessions you have with a student you will need to break up the 
activities in the CCPG in order for it to be completed by your last meeting. Assign homework if 
necessary in order to facilitate discussion during your sessions with the student. The following 
instructions assume you will have 4 meetings for 15-20 minutes with the student.

Session 1:  
• Using the instructions in ‘One Brief Session with a Student’, ask the student to com-

plete the activity on page 8 “Being Open to Change”. 
• Ask the student to finish the assessments in Step 1: Learn About Yourself on pages 

12 through 27 on their own time. 
• Point out the Summary worksheets on pages 28 through 33 and ask the student to 

transfer his/her results to those pages.

Session 2: 
• Discuss the assessment results with the student.  
• Introduce the student to Step 2: Investigate the World of Work. 
• Point out the variety of ways the CCPG notes that student can use to explore oc-

cupations. 
• Show the student how to use the California CareerZone for more details about oc-

cupations that may suit him/her. 
• Ask the student to read through Step 2 on their own. 
• Ask the student to bring in a list of occupations they found interesting to the next 

meeting.

Session 3: 
• Discuss the list of occupations the student is interested in. 
• Ask the student to choose one of the occupations and use it as an example for a 

SWOT analysis on page 55 in Step 3: Use What You Have Learned.  
• Ask the student to use the SWOT analysis with the other occupations on the list on 

their own time. 
• Tell the student to read through the rest of Step 3 before coming to the next meet-

ing.

Session 4: 
• Discuss the SWOT analysis the student provides for the various occupations. 
• Assist the student in making a career action plan for the occupation they are most 

interested in.

One Class Session with a Group of Students
• Prior to meeting with the students, determine how they will have access to the 

CCPG (online or hard copy). If students will access the CCPG online on their own, be 
sure to download and print out enough copies of the following:

• “Being Open to Change” page 8
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• Two assessments of your choosing from pages 13 through 27
• Using either an overhead projector or a computer with a projector, show the stu-

dents The Career Planning Cycle on page 7. 
• Discuss the process and how the CCPG addresses steps 1 through 4.
• Give students some time to fill out Exercise 1: Where Do You Want to Be in Five 

Years?
• Ask if any students are willing to volunteer what they have written. This could also 

be a good activity for you to model instead of asking students to share.
• Introduce the students to the two assessments you have chosen to use in class. Be 

sure to give students background on the assessments before giving them time to 
work. 

• When they are finished ask students to share anything that surprised them about 
their results. Discuss how these assessments can help them when exploring occu-
pations. 

• Give a quick overview of the rest of the assessments and encourage them to work 
through the CCPG on their own time.

• Determine if you will require students to complete and submit an individual Career 
Action Plan.

Multiple Class Sessions with a Group of Students
Every student should have their own copy of the California Career Planning Guide.  The follow-
ing instructions assume you will have 4 meetings for one hour with the group.

Session 1: 
• Introduce the students to The Career Planning Cycle on page 7. 
• Ask students to come up with activities that they can do for each step of the cycle. 
• Give students some time to do Exercise 1: Where Do You Want to Be in Five Years? 

on page 8.
• This could be a good activity for you to model if there aren’t any students that 

would like to share their responses with the group.
• Explain the assessments provided in Step 1: Learn About Yourself, and ask the stu-

dents to complete the Characteristics Inventory in class. 
• Make sure the students list their top characteristics in the summary worksheets on 

pages 28 and 33.
• Ask the students to complete the rest of the assessments in Step 1: Learn About 

Yourself on their own time. 
• Emphasize the need to transfer the results to the summary worksheets.

Session 2:  
• Ask students if they were surprised by any of their assessment results. 
• Emphasize that everyone has different interests, strengths, and skills. 
• Introduce the students to Step 2: Investigate the World of Work. 
• Point out the different methods of investigating the world of work: informational 
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interviewing, job shadowing, etc.
• Discuss networking skills and why they are important (pages 42-44). 
• Introduce the students to the California CareerZone (www.cacareerzone.org) and 

ask them to explore occupations on their own time. 
• Ask them to bring a list of occupations that fit them and their assessment results to 

the next session.

Session 3: 
• Ask students to share some occupations they found on California CareerZone that 

interested them. 
• Ask a student to volunteer to model the SWOT Analysis on page 56 using one of 

his/her occupations. 
• Ask the group to use the SWOT Analysis for one of the occupations on their lists in 

class.
• Ask the students to use the SWOT Analysis on a couple of other occupations from 

their list on their own time.

Session 4:  
• Discuss the SWOT Analyses the students created for their desired occupations. 
• Ask students to choose one of the occupations and begin creating an action plan 

(education needed, part time job, etc…) using Step 3 and Step 4 of the CCPG.
• Determine if you will require students to complete and submit an individual Career 

Action Plan.

One Term with a Group of Students
The best way to incorporate all of the CalCRN resources into a full term class is by using the 
’Multiple Class Sessions with a Group of Students’ instructions for each resource. Combining 
all the resources and allowing more time for discussion and research will use a good portion 
of the class time. 
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The Real Game California
www.RealGameCalifornia.org

Another resource that provides a great overview of adult life/work realities and the career 
development experience is The Real Game California. 

• The Real Game California requires a minimum of 21 hours to complete the core ele-
ments of the curriculum.  

• Participation in the training for The Real Game California will provide the back-
ground necessary to use the full curriculum, but the Facilitator Guide also provides 
complete instructions. 

• For more information about The Real Game California and digital The Real Game 
California 2.1 go to www.RealGameCalifornia.org. 

• A comprehensive standards alignment chart for The Real Game California can 
be found on The Real Game California web site at www.RealGameCalifornia.org/
career-curriculum/state-standard-alignment
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Appendix A - CalCRN Student Survey

Students: The California Career Resource Network (CalCRN) is interested in how we can make our 
career resources work for you. Please take a few minutes to answer the following 10 questions and 
help us to make a difference in the lives of California students and their families. Your answers are 
anonymous; we appreciate your being honest with your responses.

1.  Name of School: _______________________________________________________

2.  My grade level is: (Check one)

 	6 
 	7 
 	8 
 	9 
 	10 
 	11 
 	12 
 	Community College 
 	Other, Please Specify: _______________________________________________

3.  I am currently using or have used the following CalCRN resources: (Check all that apply)

	California Career Zone 
	California Reality Check 
	California Career Planning Guide 
	The Real Game California Curriculum 
	Don’t know

4.  As a result of using these resources, I now know that I want to further explore at least the 
three following occupations:

5.  My Holland code preference (first letter) is: (Check one)

	R (realistic)   
	I (investigative)  
	A (artistic)   
	S (social)
	E (enterprising)
	C (conventional)
	Don’t know
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6.  My biggest strength when it comes to exploring careers is: (Check one)

	I have a network of friends and adults who will help me.
	I am focused on what I want to do.
	I already have experience in the career field I want to enter.
	I know how to research career options. 
	I know what I am able to do and like to do. 
	Other, please specify: _______________________________________________

7.  My biggest concern in choosing a career path is: (Check one)

	don’t know what I want to do.
	money needed to go to college or vocational training school.
	lack of motivation or self-discipline. 
	afraid to make the wrong choice.
	parents/guardians/other adults will not support my choice. 
	parents/guardians/other adults are making my choice for me.
	Other, please specify: _______________________________________________

8.  To learn more about careers that interest me I will: (Check all that apply)

	interview people that are in a career that sounds interesting to me
	use the internet to research specific careers volunteer in a setting related to my career 

goals don’t know 
	Other, please specify: _______________________________________________

9.  The next step(s) in my career journey: (Check all that apply)

	complete a career technical education/ROP class or program at my high school 
	explore education and training options at my local community college
	explore four year colleges
	explore apprenticeship programs 
	don’t know 
	Other, please specify: _______________________________________________

10.  Can your school help you learn more about careers?       	YES           	NO	

  If you answer yes, please tell us what you would like to learn.  ____________________

_______________________________________________________________________
 
Additional Comment:  __________________________________________________________

_____________________________________________________________________________
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Appendix B - CalCRN Resources and Standards

The California Career Resource Network’s resources have been developed to support students 
in the acquisition of skills identified by the California Department of Education and the Ameri-
can School Counselor Association. Following are excerpts from the California Results-Based 
School Counseling and Student Support Guidelines, the California Career Technical Education 
Model Curriculum Standards, and the American School Counselor Association National Stan-
dards.

California Results-Based School Counseling and Student Support Guidelines
The purpose of the California Results-Based School Counseling and Student Support Guide-
lines is to help counties, districts, and schools to review and strengthen their existing school 
counseling and student support programs and to help those without such a program to build 
one.

School counseling programs provide guidance, counseling, and student support in three 
broad spheres of influence, or domains, (e.g., academic, career, and personal/social develop-
ment).  

The Career domain provides the foundation for students to develop skills, attitudes, and 
knowledge that facilitate the transition from school to the world of work and from various 
jobs across the life career span in today’s modern workforce. Within this domain students may 
explore career interests and options, participate in service-learning projects, perform appren-
ticeships, and plan and pursue postsecondary study.

Career Domain
The purpose of the career domain is to help students make a successful and lasting transi-
tion between school and the world of work and from job to job across a lifespan.

Proficiency A: Students will acquire the skills needed to explore, create, and discover life 
and career options.

Competency 1.0: Apply skills and personal traits needed for life and career exploration.
Competency 2.0: Identify career options.

Proficiency B: Students will use strategies to achieve future career goals that promote 
individual success and personal satisfaction.

Competency 1.0: Develop career awareness.
Competency 2.0: Develop employment readiness.

Proficiency C: Students will master skills that assist in maintaining or advancing careers or 
doing both.

Competency 1.0: Conceptualize the impact of the contemporary, rapidly changing 
workplace; global economy; and international competition on life roles and careers.



21Counselor’s Guide to Career Exploration

Competency 2.0: Understand relationship of personal qualities to education, training, 
and the world of work.

California Career Technical Education Model Curriculum Standards (CCTE)
The CCTE model curriculum standards serve as the basis for the curriculum frameworks, in-
structional materials, and statewide assessments in California. 

Foundation Standards
There are 11 foundation standards that all students need to master to be successful in the 
career technical education curriculum and in the workplace. Foundation Standard 3 is 
Career Planning and Management.

Career Planning and Management
Students understand how to make effective decisions, use career information, and man-
age personal career plans.

• Know the personal qualifications, interests, aptitudes, knowledge, and skills neces-
sary to succeed in a career

• Understand the scope of career opportunities and k now the requirements for edu-
cation, training, and licensure

• Develop a career plan that is designed to reflect career interests, pathways, and 
postsecondary options

The American School Counselor Association (ASCA) National Standards
The ASCA National Standards identify and prioritize the specific attitudes, knowledge, and 
skills that students should be able to demonstrate as a result of participating in a school-
counseling program. The following identifies the standards most strongly supported by 
CalCRN resources.

Career Development
The ASCA standards for career development guide school counseling programs to provide 
the foundation for the acquisition of skills, attitudes and knowledge that enable students 
to make a successful transition from school to the world of work, and from job to job 
across the life span.

Standard A: Students will acquire the skills to investigate the world of work in relation to 
knowledge of self and to make informed career decisions.

Develop Career Awareness
• Develop skills to locate, evaluate and interpret career information
• Develop an awareness of personal abilities, skills, interests and motivations
Develop Employment Readiness
• Acquire employability skills such as working on a team, problem-solving and orga-

nizational skills
• Develop a positive attitude toward work and learning
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Standard B: Students will employ strategies to achieve future career goals with success 
and satisfaction.

Acquire Career Information
• Identify personal skills, interests and abilities and relate them to current career 

choice
• Use research and information resources to obtain career information

Identify Career Goals
• Demonstrate awareness of the education and training needed to achieve career 

goals

Standard C: Students will understand the relationship between personal qualities, educa-
tion, training and the world of work.

Acquire Knowledge to Achieve Career Goals
• Identify personal preferences and interests influencing career choice and success

Apply Skills to Achieve Career Goals
• Demonstrate how interests, abilities and achievement relate to achieving personal, 

social, educational, and career goals
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Appendix C
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Appendix E


